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Crown Pointe Academy of Westminster

Employment Contract

THIS CONTRACT is entered into on the date set forth below, to be effective as of _____________________, between __________________________________________ ("Employee"), and the Crown Pointe Academy of Westminster Charter School (the "Charter School"), a public, nonsectarian, non-religious, non-home-based school, which operates within the Adams County School District # 50, ("School District"). This is not a contract with the Adams County School District 50. The Charter School is organized pursuant to the Charter School Act, C.R.S. 22-305-101.

Therefore, in consideration of the mutual promises, the parties agree as follows:

1. Employment. The Charter School hereby employs Employee on the specific terms and conditions contained herein and Employee accepts such employment by the Charter School. . Employee acknowledges that, regardless of the possession of a certificate or license under Colorado law, Employee is not employed by the School District as a "teacher" defined by the state. 

2. Terms of Employment. Employee is an at-will employee for an indefinite term. Either the Charter School or Employee may terminate this contract at any time, with or without cause, for any reason or not reason, by providing written notice to the other at the time of termination or within a reasonable time thereafter, regardless of any statements, representations, procedures, or policies that may be promulgated by the Charter School. The Charter School may terminate the employment of the Employee for cause, including without limitation, for declining enrollment or for financial emergencies. If not sooner terminated, this contract shall end on ____________________________________________________.  This contract requires _______ working days. Notwithstanding the foregoing, Employee agrees to use Employee's best efforts to provide the Charter School with at least ten (10) school days prior notice before terminating employment.

3. Duties and Responsibilities. Employee shall perform the duties and responsibilities of the position of __________________________________ in accordance with the policies, regulations and rules of the Charter School. Other requirements of the Charter School may be established from time to time by the Charter School's Academy Board of Directors or as reasonably requested by the Director of the Charter School: and in accordance with all applicable State and Federal laws provided, however, that nothing contained in the above-mentioned laws, rules, regulations, policies, and procedures shall alter the nature of the Employee's employment as herein contained.

4. Standards of Performance. Employee shall fully comply with all policies, regulations, bylaws, rules, and practices of the Charter School and the School District, except to the extent waived by the Board of Education of the School District, and with State and Federal laws and regulations. Employee shall perform the duties and responsibilities in a trustworthy, ethical, legal, and diligent manner, using Employee's best efforts to promote the interest and goals of the Charter School and the School District, consistent with the standards for care and quality that accompany the highest norms of the profession.

5. Compensation. Charter School shall pay the Employee a salary of $______________ per month of employment, in arrears, subject to the availability of funds allocated to the Charter School from the School District. The monthly payment is based on one-twelfth of the salary the Employee would earn on an annual basis. If this contract is terminated prior to the 1st day of any month, the salary paid to the Employee for that month shall be prorated and decreased to reflect the number of days actually worked.

6. Benefits. Employee shall be entitled to receive or participate in the Employee Benefit plans provided by the Charter School or other benefits plan as listed on the attached exhibit A, including medical, dental, vision, and life insurance coverage. Seven (7) days of sick leave will be available as determined by the Charter School and approved policies. Sick pay benefits may be accumulated up to a maximum of 21 days. Employee shall be a member of the Colorado Public Employees' Retirement Association. The Charter School and the Employee shall contribute the appropriate respective amounts as required by the fund of the Association.

7. General
A. Entire Contract. This contract contains all of the terms agreed upon by the parties with respect to the subject matter and supersedes all prior contracts, agreements, arrangements, and communications between the parties concerning such subject matter, whether verbal or written. No amendment to this contract shall be of any binding force or effect unless signed by each of the parties, following any necessary official action.

B. Governing Law. This contract shall be construed and enforced in accordance with the laws of the State of Colorado. If it is determined that some aspect of this contract is not enforceable, the remaining portions of the contract are not to be binding and enforceable.

C. Waiver. Waiver by either party of any term or condition of this contract or any breach shall not constitute a waiver of any other term or condition or breach of this contract.

D. Bond. Charter School may, at its option and expense, arrange on its own, or through the School District, to obtain a "faithful" performance and/or fidelity bond on Employee. Should the Charter School elect to do this, Employee shall cooperate in providing any personal background information necessary to make application for and obtain such bonds.

E. Academy Board of Directors of the Charter School Approval. This contract is contingent upon approval by the Charter School Academy Board of Directors and is effective upon such approval and execution by the parties below:

IN WITNESS WHEREOF, the parties have signed this contract on the date set forth beside their names.

CROWN POINTE ACADEMY CHARTER SCHOOL

By:________________________________   Date:_______________________________

Director

By:________________________________   Date:_______________________________

            President, Academy Board of Directors

By:________________________________   Date:_______________________________


Employee

Social Security Number: _______________________________

Adopted:  April 5, 2004

Reviewed:

Revised:
August 9, 2004

Rationale:  Updated Benefits, edited for consistency in verbiage during policy

                    Rewrite April 2004, Changed Council to Board of Directors August 2004
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